CHAPTER 13 



Councillor and Board 
Members Allowances 
and Employee Benefits 



DC10 Sarah Baartman - Supporting Table SA22 Summary councillor and staff benefits 


Summary of Employee and Councillor remuneration 

Ref 

2016/17 

2017/18 

2018/19 

Current Year 2019/20 

2020/21 Medium Term Revenue & Expenditure 
Framework 

R thousand 


Audited 

Audited 

Audited 

Original 

Adjusted 

Full Year 

Budget Year 

Budget Year+1 Budget Year+2 


Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

2020/21 

2021/22 

2022/23 


1 

A 

B 

C 

D 

E 

F 

G 

H 

1 

Councillors (Political Office Bearers plus Other) 











Basic Salaries and Wages 


4,338 

4,748 

5,012 

5,049 

5,049 

5,049 

5,233 

5,599 

5,991 

Pension and DIP Contributions 


- 

_ 

_ 

_ 



_ 


_ 

Medical Aid Contributions 


- 

- 

- 

_ 

_ 

_ 

_ 

_ 

_ 

Motor Vehicle Allowance 


1,419 

1,547 

2,549 

2,581 

2,581 

2,581 

2,531 

2,708 

2,898 

Cellphone Allowance 


165 

286 

490 

490 

490 

490 

490 

524 

561 

Housing Allowances 


- 

- 

- 

- 

- 

- 

_ 

- 

_ 

Other benefits and allowances 


454 

1,063 

130 

76 

76 

76 

78 

83 

89 

Sub Total • Councillors 


6,376 

7,644 

8,180 

8,196 

8,196 

8,196 

8,331 

8,914 

9,538 

% increase 

4 


19.9% 

7.0% 

0.2% 

- 

- 

1.7% 

7.0% 

7.0% 

Senior Manaaers of the Municioalitv 

2 










Basic Salaries and Wages 


3,573 

5,239 

4,142 

4,302 

4,302 

4,302 

4,437 

4,748 

5,080 

Pension and UIF Contributions 


93 

102 

_ 

- 


_ 

_ 

_ 


Medical Aid Contributions 


53 

62 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Overtime 


- 

- 

- 

- 


_ 

_ 


_ 

Performance Bonus 


64 

310 

281 

291 

291 

291 

299 

320 

342 

Motor Vehicle Allowance 

3 

324 

516 

648 

648 

648 

648 

648 

693 

742 

Cellphone Allowance 

3 

27 

37 

25 

25 

25 

25 

25 

27 

29 

Housing Allowances 

3 

9 

10 

- 

- 

- 

_ 

- 



Other benefits and allowances 

3 

113 

159 

72 

74 

74 

74 

75 

81 

86 

Paynrents in lieu of leave 


2 

- 

- 

- 

- 

_ 

_ 


_ 

Long service awards 


- 


- 

- 

- 

_ 

_ 

_ 

_ 

Post-retirement benefit obligations 

6 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sub Total • Senior Managers of Municipality 


4,258 

6,435 

5,168 

5,340 

5,340 

5,340 

5,485 

5,868 

6,279 

% increase 

4 


511% 

(19.7%) 

3.3% 

- 

- 

2.7% 

7.0% 

7.0% 

Other Municipal Staff 











Basic Salaries and Wages 


23,777 

28,930 

28,930 

31,599 

31,599 

31,599 

33,360 

35,387 

37,864 

Pension and UIF Contributions 


1,547 

2,116 

2,116 

3,212 

3,212 

3,212 

3,654 

3,910 

4,184 

Medical Aid Contributions 


4,778 

5,361 

5,361 

1,202 

1,202 

1,202 

1,464 

1,567 

1,676 

Overtime 


247 

- 

- 

- 

- 

- 

_ 


_ 

Performance Bonus 


1,053 

980 

980 

1,756 

1,756 

1,756 

1,991 

2,130 

2,280 

Motor Vehicle Allowance 

3 

1,340 

1,050 

1,050 

1,496 

1,496 

1,496 

1,736 

1,858 

1,988 

Cellphone Allowance 

3 

132 

144 

144 

168 

168 

168 

171 

183 

196 

Housing Allowances 

3 

204 

214 

214 

403 

403 

403 

443 

474 

508 

Other benefits and allowances 

3 

803 

1,950 

1,950 

758 

758 

758 

785 

830 

888 

Payments in lieu of leave 


- 

- 

- 

- 

- 

- 


_ 

_ 

Long service awards 


- 

- 

- 

_ 

- 

- 

_ 

_ 

_ 

Post-retirement benefit obligations 

6 

- 

: 

- 

- ! 

; _ 1 

- 

- 

- 

- 

Sub Total • Other Municipal Staff 


33,881 

40,745 

40,745 

40,593 

40,593 

40,593 

43,605 

46,339 

49,583 

% increase 

4 


20.3% 

- 

(0.4%) 

- 

- 

7.4% 

6.3% 

7.0% 

Total Parent Municipality 


44,515 

54,824 

54,093 

54,128 

54,128 

54,128 

57,420 

61,122 

65,400 




23.2% 

(1.3%) 

0.1% 

- 

- 

6.1% 

6.4% 

7.0% 

Board Members of Entities 











Basic Salaries and Wages 

Pension and UiF Contributions 

Medical Aid Contributions 

Overtime 

Performance Bonus 

Motor Vehicle Allowance 

3 


i 








Cellphone Allowance 

3 










Housing Allowances 

3 










Other benefits and allowances 

Board Fees 

3 










Payments in lieu of leave 

Long service awards 

Post-retirement benefit obligations 

6 

i 




1 





Sub Total • Board Members of Entities 


- 

- 

- 

. - ' I 

_ 1 

' 

- 

_ 

_ 

% increase 

4 


- 

- 

- 

- 

- 

- 

- 

- 


87 






88 





DC10 Sarah Baartman ■ Supporting Table SA23 Salaries, allowances & benefits (political office bearers/councillors/senior managers) 


Disclosure of Salaries, Allowances & Benefits 1. 

Rand per annum 

Ref 

Salary 

No. 

Contributions 

1. 

Allowances 

Performance In-kind 

Bonuses benefits 

Total Package 

2. 

Councillors 

3 






Speaker 

4 

557,770 

7,550 

236,070 


801,390 

Chief Whip 


- 

- 

- 


- 

Executive Mayor 


697,210 

9,430 

297,270 


1,003,910 

Deputy Executive Mayor 


2,614,500 

35,550 

1,124,550 


3,774,600 

Executive Committee 


1,363,470 

24,980 

1,362,600 


2,751,050 

Total for all other councillors 



- 

- 


- 

Total Councillors 

8 

5,232,950 

77,510 

3,020,490 


8,330,950 

Senior Manaaers of the Municioalitv 

5 






Municipal Manager (MM) 


1,278,910 

20,880 

196,200 

86,500 

1,582,490 

Chief Finance Officer 


1,052,810 

18,160 

159,000 

70,700 

1,300,670 



1,052,810 

18,160 

159,000 

70,700 

1,300,670 



1,052,810 

18,160 

159,000 

70.700 

1,300,670 


List of each offical with packages >= senior manager 


Total Senior Managers of the Municipality 

8,10 

- 

4,437,340 

75,360 

673,200 

298,600 


5,484,500 

A Headinq for Each Entitv 

6.7 









List each member of board by designation 


Total for municipal entities 

8,10 

- 

- 

- 

- 

- 


- 










TOTAL COST OF COUNCILLOR, DIRECTOR and EXECUTIVE 
REMUNERATION 

10 

- 

9,670,290 

152,870 

3,693,690 

298,600 


13,815,450 







DC10 Sarah Baartman • Supporting Table SA24 Summary of personnel numbers 


Summary of Personnel Numbers 

Ref 


2018/19 


Current Year 2019/20 

Budget Year 2020/21 

Number 

1,2 

Positions 

Permanent 

employees 

Contract 

employees 

Positions 

Permanent 

employees 

Contract 

employees 

Positions 

Permanent 

employees 

Contract 

employees 

Municipal Council and Boards of Municipai Entities 

Coundliors (Politicai Office Bearers plus Other Counciliors) 


30 

30 

30 

30 

30 

30 

30 

30 

30 

Board Members of municipai entities 

4 

5 

5 

5 

5 

5 

5 

5 

5 

5 

Municipal employees 

5 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Municipal Manager and Senior Managers 

3 

4 

4 

4 

4 

4 

4 

4 

4 

4 

Other Managers 

7 

15 

15 

15 

15 

15 

15 

15 

15 

15 

Professionals 


7 

5 

2 

7 

5 

2 

7 

5 

2 

Finance 


6 

4 

2 

6 

4 

2 

6 

4 

2 

Spatial/town planning 


- 

- 

- 

- 

- 

- 

- 

- 

- 

information Technoiogy 


1 

1 

- 

1 

1 

- 

1 

1 

_ 

Roads 


- 

- 

- 

- 

- 

- 

- 

- 

_ 

Electricity 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Water 


- 

- 

- 

- 

- 

- 

_ 

- 

_ 

Sanitation 


- 

- 

- 

- 

- 

- 

_ 

_ 

_ 

Refuse 


- 

- 

- 

- 

_ 

_ 

- 


_ 

Other 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Technicians 


24 

11 

13 

24 

11 

13 

24 

11 

13 

Finance 


8| 

3 

5 

6 

3 

5 

8 

3 

5 

Spatialriown planning 


1| 

- 

1 

1 

- 

1 

1 


1 

Information Technoiogy 



- 

- 

- 

- 

- 

- 


- 

Roads 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Electricity 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Water 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation 


- 

- 

- 

- 

- 

- 

_ 


_ 

Refuse 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 


15 

8 

7 

15 

8 

7 

15 

8 

7 

Clerks {Clerical and administrative) 


25 i 

18 

7 

25 

18 

7 

25 

18 

7 

Service and sales workers 


7; 

4 

3 

7 

4 

3 

7 

4 

; 3 

Skilled agricultural and fishery workers 


- * 

- 

- 

- 

- 

- 

- 

- 

- 

Craft and related trades 


- : 

- 

- 

- 

- 

- 

- 

- 

- 

Plant and Machine Operators 


- : 

- 

- 

- 

- 

- 

- 

“ 

- 

Elementary Occupations 


- 

- 

- 

- 

- 

- 

- 

I 

- 


9 

117 


79 

117 

92 

79 

fl7 


79 

% increase 

Total municipal employees headcount 

Finance personnel headcount 

Human Resources personnel headcount 




1 

1 

j 



1 





90 




















CHAPTER 14 



Monthly Targets For 
Revenue, Expenditure 
And Cash Flow 



DC10 Sarah Baartman - Supporting Table SA25 Budgeted monthly revenue and expenditure 


Medium Term Revenue and Expenditure 
Framework 

Budget Year +2 
2022/23 

1,400 

12,000 

50 

104,590 

42,872 

160,912 

56,203 

9,538 

2,530 

2,530 

31,495 

58,617 

160,912 

(0) 

(0) 

o, 

Budget Year +1 
2021/22 

1,400 

11,000 

50 

100,496 

40,819 

153,765 

52,526 

8,914 

2,410 

2,410 

30,000 

57,505 

153,765 

II II 

1 III 

I 

Budget Year 
2020/21 

1,400 

10,000 

50 

100,433 

52,329 

164,212 

49,092 

8,331 

2,300 

2,300 

35,349 

66,840 

164,212 

II II 

1 1 1 1 

1 

Budget Year 2020/21 

June 

117 

1,750 

4 

3,169 

5,040 

4,091 

694 

192 

192 

8,128 

12,914 

26,211 

(21,171) 

(21,171) 


May 

117 

750 

4 

4,469 

5,340 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

(7,206) 

1 

t:. 

to 

a 

April 

117 

750 

4 

4,469 

5,340 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

to 

(7,206) 

1 

March 

117 

750 

4 

4,469 

5,340 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

(7,206) 

(7,206) 

(7,206) 

February 

117 

750 

4 

24,294 

4,469 

29,634 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

17,088 

17,088 

17,088 

January 

117 

750 

4 

4,469 

5,340 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

to 

a 

(7,206) 


December 

117 

750 

4 

3,258 

4,469 

8,598 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

(3,948) 

(3,948) 

(3,948) 

November 

117 

750 

4 

24,294 

4,469 

29,634 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

17,088 

17,088 

I 

October 

117 

750 

4 

4,469 

5,340 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

(7,206) 

(7,206) 

to 

n 

t. 

Sept 

117 

750 

4 

4,469 

5,340 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

(7,206) 

(7,206) 

1 

August 

117 

750 

4 

24,294 

4,469 

29,634 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

17,088 

17,088 

17,088 

Juiy 

117 

750 

4 

24,294 

4,469 

29,634 

4,091 

694 

192 

192 

2,475 

4,902 

12,546 

17,088 

17,088 

17,088 

Ref 

o 

1 



0 

Description 

R thousand 

Revenue Bv Source 

Property rates 

Service charges - electricity revenue 

Service charges - water revenue 

Service charges - sanitation revenue 

Service charges - refuse revenue 

Rental of facilities and equipment 

Interest earned - external investments 

Interest earned - outstanding debtors 

Dividends received 

Fines, penalties and forfeits 

Licences and permits 

Agency services 

Transfers and subsidies 

Other revenue 

Gains 

Total Revenue (excluding capitai transfers and contri 

Expenditure Bv Type 

Employee related costs 

Remuneration of councillors 

Debt impairment 

Depreciation & asset impairment 

Finance charges 

Bulk purchases 

Other materials 

Contracted services 

Transfers and subsidies 

Other expenditure 

Losses 

Total Expenditure 

Surplus/(Deficit) 

Transfers and subsidies - capital (monetary 
allocations) (National / Provincial and District) 

Transfers and subsidies - capital (nxinetary 
allocations) (National / Provincial Departmental 
Agencies, Households, Non-profit Institutions, Private 
Enterprises, Public Corporatons, Higher Educational 
Institutions) 

Transfers and subsidies - capital (in-kind - all) 

Surplus/(Deficit) after capital transfers & 
contributions 

Taxation 

Attributable to minorities 

Share of surplus/ (deficit) of associate 

Surplus/(Deficit) 
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DC10 Sarah Baartman - Supporting Table SA26 Budgeted monthly revenue and expenditure (municipal vote) 




DC10 Sarah Baartman - Supporting Table SA27 Budgeted monthly revenue and expenditure (functional classification) 


Medium Term Revenue and Expenditure 
Framework 

Budget Year+2 
2022/23 

158,392 

72,830 

85,562 

2,520 

2,520 

160,912 

78,751 

32,028 

46,723 

50,312 

9,250 

24,563 

644 

15,855 

23,309 

20,789 

2,520 

2,337 

2,337 

6,203 

160,912 

° I 

o 

Budget Year+1 
2021/22 

151,383 

68,721 

82,662 

2,382 

2,382 

153,765 

74,876 

30,507 

44,370 

48,172 

8,738 

23,858 

602 

14,975 

22,352 

19,970 

2,382 

2,274 

2,274 

6,090 

153,765 

1 1 

1 

Budget Year 
2020/21 

161,954 

80,292 

81,662 

2,258 

2,258 

164,212 

75,903 

29,483 

46,420 

53,728 

9,007 

29,762 

562 

14,397 

26,617 

21,695 

4,922 

2,180 

2,180 

5,784 

164,212 

o 

t 

o 

Budget Year 2020/21 

Juiy August Sept October November December January February March Aprii May June 

13,496 

5,774 

7,722 

0 

0 

13,496 

6,325 

2,457 

3,868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

13,684 

(188) 

i 

13,496 

6,774 

6,722 

13,496 

6,325 

2,457 

3,868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

13,684 

(188) 

f 

13,496 

6,774 

6,722 

13,496 

6,325 

2,457 

3,868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

13,684 

(188) 

s 

13,496 

6,774 

6,722 

753 

753 

14,249 

6,325 

2,457 

3,868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

13,684 

565 

lO 

£8 

13,496 

6,774 

6,722 

13,496 

6,325 

2,457 

3,868 

4.477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

13,684 

oo 

CO 

f 

13,496 

6,774 

6,722 

13,496 

6,325 

2,457 

3.868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

13,684 

_ 

(188) 

i 

13,496 

6,774 

6,722 

13,496 

6,325 

2,457 

3,868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1.808 

410 

182 

182 

482 

13,684 

(188) 

f 

13,496 

6,774 

6,722 

753 

753 

14,249 

6,325 

2,457 

3,868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

i 

CO 

565 

lO 

t8 

13,496 

6,774 

6,722 

13,496 

6,325 

2,457 

3,868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

13,684 

(188) 

i 

13,496 

6,774 

6,722 

13,496 

6,325 

2,457 

3,868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

13,684 

(188) 

f 

13,496 

6,774 

6,722 

13,496 

6,325 

2,457 

3,868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

13,684 

(188) 

c? 

CO 

13,496 

6,774 

6,722 

753 

753 

14,249 

6,325 

2,457 

3,868 

4,477 

751 

2,480 

47 

1,200 

2,218 

1,808 

410 

182 

182 

482 

13,684 

565 

tn 

Description Ref 

R thousand 




1 Revenue • Functionai 

Governance and administration 

Executive and council 

Finance and administration 

Internal audit 

Community and public safety 

Community and social sen/ices 

Sport and recreation 

Public safety 

Housing 

Health 

Economic and environmental services 

Planning and development 

Road transport 

Environmental protection 

Trading services 

Energy sources 

Water management 

Waste water management 

Waste management 

Other 

Total Revenue - Functional 

Exoenditure - Functional 

Governance and administration 

Executive and council 

Finance and administration 

Internal audit 

Community and public safety 

Community and social services 

Sport and recreation 

Public safety 

Housing 

Health 

Econom/c and environmental services 

Planning and development 

Road transport 

Environmental protection 

Trading services 

Energy sources 

Water management 

Waste water management 

Waste management 

Other 

Total Expenditure • Functional 

Surplus/(Deficlt) before assoc. 

Share of surplus/ (deficit) of associate 

'G 

% 

a 

e- 

3 

CO 
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DC10 Sarah Baartman - Supporting Table SA28 Budgeted monthly capital expenditure (municipal vote) 











DC10 Sarah Baartman - Supporting Table SA30 Budgeted monthly cash fkw 


Madluin Term Revenue and Expendtfajre 
Frameworit 

li 

Is 

m 

15,000 

104,717 

36,925 

S 2 

51,304 

12,249 

2,530 

31,495 

60,804 

158,382 

600 

158,982 1 

f 

14,997 

12,657 

i§ 

p 

m 

15,000 

104,717 

36,925 

S 3 

47,947 

11,440 

2,410 

30,000 

59,550 

151,355 

900 

152,255 1 

s 

10,610 

14,997 

Budget Year 
202(V21 

1 

15,000 

96,037 

31,025 

§ 1 

2 ; 

45,399 

11,202 

2,300 

35,349 

67,562 

161,912 

5,094 

167,006 1 

f 

jN 


Budget Year 202(V21 

June 

.. till 

1 1 1 1 1 1 t 1 1 

3,739 

075 

325 

1,546 

5,914 

12,399 

5,094 

2- 

(17.493) 

28,103 

10,610 

May 


1 

3,738 

875 

125 

1,546 

4,901 

S 1 

in 

flO 

(11.185) 

39,288 

28,103 

i 

1,400 

1,400 

1 xnn 

3,764 

675 

125 

4,495 

4,994 

14,253 

14,253 1 


52,141 

39,288 

March 

15,000 

69,337 

35,738 

120,075 

iwinvi; 

3,764 

875 

325 

1,546 

6,002 

12,512 

(N 

5 

107,563 

li 

February 

27,500 

27,500 

97 «tn 

3,764 

875 

125 

1,546 

5,001 



16,189 

II 

January 

1 1 1 

1 

3,764 

875 

125 

4,495 

4,972 

14,231 

J? 

CM 

5f 

1 

II 

] 

1 1 1 

i 

3,764 

875 

325 

1,546 

6,154 

12,664 

i 

rf 

f 

II 

i 

1 1 1 

1 

3,764 

075 

125 

1,546 

4,826 

11,136 



II 
a j 

October 

1 1 1 

1 

3,764 

875 

125 

4,495 

4,671 

^ 1 
a> 

•o 

1 

(19,651) 

(33,580) 

Sept 

1 1 1 

1 

3,764 

075 

325 

1,546 

5,471 

m 1 

E 

(11.981) 

§ S 
Ci 2! 

August 

1 1 1 

1 

3,795 

875 

125 

1,548 

4,408 

10,831 

7> 


3,162 

(7,669) 

1 

1 ? 
!£1 

(5,313) 

4,019 

1,654 

125 

9,495 

10,186 

25,479 

% 

CM 

(30,792) 

33,954 

3,162 

MONTHLY CASH FLOWS 

Rthoutand 

Property rates 

Service charges • electndty revenue 

Service charges • water revenue 

Service charges - sanitation revenue 

Senace charges • refuse revenue 

Rental of facilities and equipment 

Interest earned • external investments 

Interest earned - outstanding debtors 

Dividends received 

Fines, penalties and forfeits 

Licences and pennits 

Agency services 

Trarisfore and Subskfies • 

Other revenue 

Cash Receipts by Source 

Other Cash Flows by Source 

Transfers and subskSes-capital (monetary aHooalfons) (Kalfonai/ 
nwMandOtstnd) 

Transfers and sub»dfos > capHai (monetary aflocatton^ (Nstiond / 
Pro^alDepartmental Agenoes, Households, Non-profit InsHtutfons, 
Private Enterprrses, Pubfic Corporatone, Higher Eduo^ional 
msunmns/ 

rTOQOsQson mspoGa oi nXDa anaiinisngHNOnSSQCS 

Short term loans 

Borrowing long termA^efinancing 

Increase (decrease) in consumer deposits 

Decrease (increase) in non-current receivables 

Decrease increase) in non-current investments 

§ 

h 

s 1 

J CL 

t 

Employee related costs 

Remuneration of councillors 

Finance charges 

Bulk purchases - Eectridty 

Bulk purchases - Water & Sewer 

Other malenais 

Conbacled services 

Transfers and grants - other muniopaiities 

Transfers and grants - other 

Other expenditure 

Cash Payments by Type 

Other Cash Flows/Payments by Type 

Capital assets 

Repayment of borrowing 

Other Cash Flows/Payments 

Total Cash Payments by Type 

NET INCREASE/(DECREASE) IN CASH HELD 

Cashfoash eqinvalents at the montfVyear begin: 

Cashfoash equivalents at the monthfyear end: 
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CHAPTER 15 



Annual Budgets & 
SDBIP: 

Internal Departments 



CHAPTER 15 


ANNUAL BUDGETS AND SDBIP - INTERNAL DEPARTMENTS 

(For information refer Annexure “G”) 
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CHAPTER 16 



Contracts having 
Future Budgetary 
Implications 



DC10 Sarah Baartman - Supporting Table SA33 Contracts having future budgetary implications 
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CHAPTER 17 



Capital Expenditure 

Details 



CHAPTER 17 


CAPITAL EXPENDITURE DETAILS 

(For more information refer Annexure “E”) 
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DC10 Sarah Baartman • Supporting Table SA34a Capital expenditure on new assets by asset class 


DHcription 

Ref 

2016/17 

2017/16 

2018/19 

Cunent Year 2019/20 

2020/21 Medium Term Revenue & Expenditure 
Framework 

R thousand 


Audited 

Audited 

Audited 

Original 

Adjusted 

Full Year 

Budget Year 

Budget Year+1 

Budget Year ^2 


Outcome 

Outcome 

Outcome 

Budget ; 


Forecast 

2020/21 

2021/22 

2022/23 

CaoHal axomdihira on new assats bv Asiat Clast/Sub^st 









tnfrastnictura 


_ 

_ 

_ 

_ 

_ 

_ 

- 

_ 

- 

Roads Infrastructure 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Roadis 

Road Structures 

Road Furniture 

Caprta/Spares 



1 








Storm water Infrastructure 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Draha^ Colectnn 

Storm wafer Corrwyance 

Atferruatlon 











Bectrica] Infrastructure 


- 

- 

- 


- 

- 


- 

- 

Power Ptarrfs 

HVSufastatibrjs 

HVSwitcNng Station 

HV Transmission Conductors 

MV Substations 

MV Swiching Stations 

MVNetworks 

LVNetworia 

Capital Spara 











Water Supply Infrastructere 


- 

- 

- 

- 

- 

- 

- 

- 

- 

{Jams and Weirs 

Sorefntes 

Reservoirs 

Pumpstations 

Wafer rreafrrrenf Wbrte 

Bulk Mains 

Distnbulion 

DistribulionPoints 

PRV Stations 

Capdai Spares 











Sanitation Infrastructure 




- 

- 

- 

- 


- 

- 

Pumpstation 

Reticulation 

Waste Water Treatment Works 

Outfol Sewers 

ToilelFadities 

Capital Spares 




i 



j 




Sofid Waste Infrastructure 


- 

- 

- 

- 


- 

- 

- 

- 

LandiaiSdes ^ 

Waste rransfer Statidns 

Waste Processing FarMes < 

Waste Drap^ Paints 

Waste Separation Pacittes 

Eledridfy Generafnn facAties 

Ctpddf Spares 






j 





Rail Infrastructiae 


- 


- 

- 


- 

- 


- 

Prunes 

Restructures 

ReFumdura 

DreiageCotection 

Storm water Conveyance 

Atfenoation 

W Substations 

LVNetworks 

Capital Spares 






i 



i 


Coastal Infrastructure 




- 

- 

- 

- 

- 

" 

- 

Sand Pumps 

Piers 

Revetments 

Promenades 

C^irtat Spares 

1 

' 




i 



1 


Information and Communication Infrastructure 


- 

- 

- 

* 

! 

- 

- 


- 

DataCenfres 

Core Layers 

OistnitxrtionLayers 

Capital Spares 

1 


' 
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Cemmunftv Aints 
Community Fecifes 
Hals 
Centres 
Ctiches 

C6vcs/Care Centres 
FnfAmin^ance Stabons 
resting 5taf^ 

Museums 
Gafenes 
TTwaires 
lAraries 

Cemetenes/Crematotia 
Poke 
Paris 

Pubk Open Space | I 

WahjTB Reserves 
Pubk Ablution FadSbes 

Meritets i 

Stafs I 

rUHttoifs I 

Airports || 

TaxfRanJts/BusFemwiats ! 

Caprta/Spares j 

Sport and Reoeation Facities - - - - i - - - 

hxhor FacSiies | ! 

OutifoorFaa^ , 

Capita/Spares 



Harttaoe assets 

Monuments 
Historic Bluings 
WoriisofArt 
Conservation Areas 
Other Heritage 


tovestment woperties 
Revenue Generating 
Inproved Property 
Urwnproved Property 
Non^enue Generating 
Improved Property 
Urm^iroved Property 


Other asMU 

Operationa) BuSdings 
Munto^ Offices 


2.784 

505 

- 

500 

500 

2,784 

505 

- 

500 

500 

2,704 

505 


500 j 

500 


500 

500 

500 


1300 
2,300 ‘ 
2,300 


500 

500 

500 


Pa^Enqwy Points 

Biifdfjg War) Offices 

Woriahops 

Yards 

Stores 

Laboratories 

Training Centres 

Manufycturing Plant 

Depots 

C^iibt Spares 
Housing 

Staff Housir^ 

Sodal Housing 
Cepdai Spares 


Blote qical Of Cultivated A«»eU 
BkHogicd or Cultivated Assets 


InUnqlbleAtseti 



- 


300 

1,580 

1,580 

800 

200 

100 

Servitudes 











Licences and Rights 

H'aferRigW: 


- 

- 

- 

300 

1.580 

1.580 

800 

200 

100 

Effluent Licenses 

SrtfdtVastelj^es 











Corr^er Softiwo ar)d A/ipfcatiorJS 


- 

- 

- 

300 

1,580 

1.580 

800 

200 

100 

Load Setttement Software Appkations 
UnspedSed 













1,895 

1,226 

265 

195 

2,434 

2.434 

1.870 

200 

- 

Computer Equfxnent 


1,895 

1,226 

265 

195 

2.434 

2,434 

1,870 

200 

“ 

Furniture and Office Equipment 


177 

77 

22 

423 

2,726 

2,726 

124 

- 

- 

Furniture and Ofiioe Equipment 


177 

1 ^ 

22 

423 

2,726 

2,726 

124 

- 

1 

Machinery and Eauipmefit 


- 

7 

- 

- 

- 

- 

- 

- 

- 

Mactmery and Equipment 


- 

7 

- 

- 

- 

1 

- 

- 


TransDort Assets 


1,266 

250 

3,557 

- 

1 

- 

- 

- 


Transport Assets 


1,266 

250 

3,557 

- 



- 

- 

1 

Land 

Land 


- 

* 

1 

- 

1 


- 

- 

- 

?oo-s. Marlqe and Noq-btetegical Animals 

Zoo's Marine and Noivbiological Arwnals 


- 

- 

! 

- 


1 

- 

- 

- 

Total Capital Expenditure on new assets 

' r 

i 6.122 

' 2,065 

3,644 

1,416 

I 7,240 

7,240 

5,094 

900 

600 
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DC10 Sarah Baartman • Supporting Table SA34b Capital expenditure on the renewal of existing assets by asset class 


Description I 

Ref 

2016/17 

2017/18 

2018/19 

Current Year 2019/20 

2020/21 Medium Temi Revenue & Expenditure 
Framework 

R thousand 

1 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 
Forecast 

Budget Year 
2020/21 

Budget Year 
+1 2021/22 

Budget Year 
*2 2022/23 

Capital expenditure on renewal of existina assets bv Asset ClassfSub<lass 









Infrastructure 


_ 

_ 

_ 

_ 

_ 


_ 



Roads Infrastnjcture 

Roads 

Road Sfrucfures 

Road Fumrfura 

Capffaf Spares 











Storm water Infrastnjcture 

Drainage CaSection 

Storm water Conveyance 

Atfenuaf/bn 











Electrical Infraslmcture 

Power Pfanfs 

HVSubsfalfons 

HV Switchirjg Station 

HV Transmission Conductors 

MV Substations 

MVSwr(cfi/ng S/afwns 

MV Networks 

LV Networks 

CapHal Spares 











Water Supply Infrastructure 

Dams and Weirs 

Borehotes 

Reservoirs 

Pump Stations 

Water Treatment Works 

Bulk Mains 

Distribution 

Dfsfnbution Poinfs 

PRl^Sfad'ons 

Capital Spares 











SanHalbn Infrastructure 

Pump Station 

ReticulBtion 

Waste Wafer rreafment Works 

Ouffafl Sewers 

Toilet FaaWes 

Capital Spares 











Solid Waste Infrastructure 

LandSII Sites 

Waste Transfer Sfaf/ons 

Waste Processing Facilities 

Waste Drop-off ffefnfs 

Waste Separalion FacrW/es 

Electricity Generation Facffi'ties 

Capital Spares 

i 

I 









Rail Infrastructure 

Ra/IUnes 

Ra3 Structures 

Ra3 Furniture 

Drainage Collection 

Stomi water Conveyance 

Attenuation 

MV Substations 

LV Networks 

Capital Spares 

1 

II 

I 

1 

i 







Coastal Infrastructure 

Sand Pumps 

Piers 

Revetments 

Promenades 

Capital Spares 

[ 










Information and Communication Infrastructure 

Data Centres 

Core layers 

Distnbutiort layers 

Capital Spares 



i 








Communitv Assets 


_ 

- 

- 

- 

- 

- 

- 

- 

- 

Community Fadlities 

Halls 

Centres 

Criches 

Clinlcs/Care Centres 
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Fin/Ambufance StaUons 

Testing Stations 

Museums 

GaSeries 

Theatres 

Lfbranes 

Cemeteries/Crematoria 

Poke 

Paries 

Public Open Space 

Nature Reserves 

Public Ablution Facilities 

Markets 

Stalls 

/ti}atioirs 

Airports 

Taxi Ranks/Bus Tem'mals 

Caf^at Spares 

Spori and Recreation Fadlities 

Indoor FacStiies 

Outdoor Facilities 

Capital Spares 

Haritaae assets 

Monuments 

Historic Buldings 

Works of Art 

Conservation Areas 

Other Heritage 

Investment properties 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Revenue Generating 

Improved Property 

Unimproved Property 











Non-revenue Generating 

Improved Property 

Unimproved Property 











Other assets 


- 

- 

- 

- 


- 

- 

- 

- 

Operational Buidings 

Municipal Offices 

PayEnqu/ryPotnfs 

BuMng Plan Offices 

Workshops 

Yards 

Stores 

Laboratories 

Training Centres 

Manufacturing Plant 

Depots 

Capital Spares 











Housing 

Staff Housing 

Social Housing 

Capital Spares 











Bloloaical or Cultivated Assets 

Bblogica] or Cultrvated Assets 



- 

- 

- 

~ 

~ 

“ 

~ 


Intanalble Assets 

Servitudes 



- 

- 

- 

- 

- 

- 

- 

- 

Licences and Rights 

Wafer Rights 

Effluent Licenses 

SotW Waste Licenses 

Computer Software end Applications 

Load Settlement Software Applications 
Unspecified 











Comouter Eauloment 

Computer Equipment 


- 

- 

- 

** 

- 

- 

- 

- 

~ 

Furniture and Office Eauioment 

Furniture and Office Equipment 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Machlnenf.and Equipment 

Machinery and Equipment 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Transport Assets 

Transport Assets 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Land 

Land 


- 

- 

- 

*- 

~ 

- 

- 

- 


Zoo's. Marine and Non-blotoolcal Animals 

Zoo’s, Marine and Non-bWogical Animals 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Total Capital Expenditure on renewal of existing asse 

FT 

- 

- 

- 

- 

- 

- 

“ 

- 

- 

Renewal of Existing Assets as H of totaf capex 


0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.096 

0.0% 

0.0% 

Renewal of Existing Assets as S of deprecn" 


0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 
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CHAPTER 18 



Legislative Compliance 

Status 



CHAPTER 18 


LEGISLATIVE COMPLIANCE STATUS 

The promulgation of the Municipal Finance Management Act (The Act) ensures proficiency 
and control measures to local government in terms of budgeting, monitoring and accounting 
on public funds. The Act and budget regulations have had a profound effect on local 
government operations that requires continuous transformation in financial discipline and 
planning processes. The budget preparation for 2020/2021 complies with these key 
requirements. 

The Act and regulations have created clear reporting standards for local government that 
conforms to international standards. In addition to providing for improved reporting by local 
government, the Act stipulates that new accounting and financial standards must be complied 
with. The Sarah Baartman District Municipality’s electronic reporting to National Treasury has 
also been complied with and has also improved over time. The monthly and quarterly returns 
to National Treasury have been submitted on time. 

In accordance with the provisions of the Act, Sarah Baartman District Municipality has an 
approved Supply Chain Management Policy, which was extensively consulted on. The 
amended regulations of the Preferential Procurement as well as the Infrastructure Delivery 
Management Policy have been incorporated into the Supply Chain Management Policy. The 
policy is intended to regulate the supply chain management environment within the district to 
promote job creation and Small, Medium and Micro Enterprises. Required resources (human, 
financial and otherwise) have been allocated to the Supply Chain Management section to 
enhance capacity. 

The Sarah Baartman District Municipality’s financial statements were prepared to comply with 
GRAP. 

When preparing the budget, the Sarah Baartman District Municipality has complied with the 
requirements of the MFMA Budget Regulations and circulars which requires the municipality 
to draft the budget in a specific format and which specifies the contents of the budget. 

The significant change in the budget preparations is the mSCOA (Municipal Standard Chart of 
Accounts) which was effective on 1 July 2017. The municipality has therefore prepared the 
budget in compliance with the mSCOA requirements. 
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CHAPTER 19 



Details of Budgets per 
Department 



CHAPTER 19 


SUMMARY OF EXPENDITURE BUDGETS PER DEPARTMENT: 2020/2021 


DEPARTMENT 

AMOUNT 

% 




Office Of The Mayor 

15,618 

10% 

Office Of The Municipai Manager 

12,304 

7% 

Infrastructure Development & Community Services 

66,586 

41% 

Planning & Economic Development 

23,525 

14% 

Finance & Corporate Services 

46,179 

28% 

Total 

164,212 

100% 
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CHAPTER 20 



Municipal Entity Budget 

Information 



CHAPTER 20 


MUNICIPAL ENTITY INFORMATION 

The 2020/2021 multi-year budget for the Cacadu Development Agency was submitted by the 
municipal entity to the Parent Municipality for consideration by Council as attached. 

Schedule D for a municipal entity was completed accordingly. 


The Multi-year Business Plan of Cacadu Development Agency will be included in the 
Final Budget, under a separate cover. 
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DC10 Sarah Baartman ■ NOT REQUIRED ■ municipality does not have entities 


Description 

R million 

Ref 

} (Natioi 
lutlons] 

2016/17 

2017/18 

2018/19 

Current Year 2019/20 

2020/21 Medium Term Revenue & Expenditure 
Framework 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 
Forecast 

Budget Year 
2020/21 

Budget Year+1 
2021/22 

Budget Year+2 
2022/23 

Financial Performance 

Property rates 

Service charges 

Investment revenue 

Transfers recognised - operational 

Other own revenue 

Transfers and subsidies - capital (monetary allocations 
Total Revenue (excluding capital transfers and contril 
Employee costs 

Remuneration of Board Members 

Depreciation & asset impairment 

Finance charges 

Materials and bulk purchases 

Transfers and grants 

Other expenditure 

Total Expenditure 

Surplus/(Deficlt) 

al / Provincial De 

partmental Agenc 

ies, Households, 

Non-profit Instituti 

ons, Private Ente 

rprises, Public Co 

rporatons, Higher 

Educational Instil 

utions) & Transfei 










- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Capital expend_ltiire.».fund8 sources 

Capital Gxpend/fure 

Transfers recognised - operational 

Borrowing 

Internally generated funds 




















Total sources 


- 

- 

- 

- 

- 

- 

- 

- 

" 

Financial poslOgn 

Total current assets 

Total non current assets 

Total current liabilities 

Total non current liabilities 

Equity 











Cash flows 

Net cash from (used) operating 

Net cash from (used) investing 

Net cash from (used) financing 

Cash/cash equivalents at the year end 
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D - SCHEDULE TO BE PROVIDED BY CDDA 
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CHAPTER 21 



Performance Contracts 
of Senior Managers 



CHAPTER 21 


PERFORMANCE CONTRACTS OF SENIOR MANAGERS 

The measurable performance indicators and the respective contracts of the Sarah Baartman 
District Municipality’s senior managers are detailed in the following: 

Annexure “H” : Municipal Manager 

Annexure “I” : Director: Finance and Corporate Services 

Annexure “J” : Director: Planning and Economic Development 

Annexure “K” : Director: Infrastructure Development and Community Services 
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CHAPTER 22 



Other Supporting 
Documentation 



DC10 Sarah Baartman - Supporting Table SA11 Property rates summary 



Vauation: 


Date of valuation: 

Financial year valuation used 
Municipal by-laws s6 in place? (Y/N) 
Municipal/assistant valuer appointed? (Y/N) 
Municipal partnership s38 used? (Y/N) 

No. of assistant valuers (FTE) 

No. of data collectors (RE) 

No. of Internal valuers (RE) 

No. of external valuers (RE) 

No. of additional valuers (RE) 

Valuation appeal board established? (Y/N) 

Implementatfon time of new valuation roll (mths) 

No. of properties 

No. of sectional title values 

No. of unreasonably difficult properties s7(2) 

No. of supplementary valuations 
No, of valuation roll amendments 
No, of objections by rate payers 
No. of appeals by rate payers 
No. of successful objections 
No. of successful objections > 10% 
Supplementary valuation 
Public service infrastructure value (Rm) 
Municipality owned property value (Rm) 


2016/17 

2017/18 

Audited 

Outcome 

Audited 

Outcome 


Current Year 2019/20 


2020/21 Medium Term Revenue & Expenditure 
Framework 


Budget Year Budget Year-)-1 Budget Year+2 
2020/21 2021/22 2022/23 


Valuation reductions-public infrastructure (Rm) 
Valuation reductions-nature reserves/park (Rm) 
Valuation reductions-mineral rights (Rm) 

Valuation reductions-RI5,000 threshold (Rm) 
Valuation reductions-public worship (Rm) 

Valuation reductions-other (Rm) 

! 


! 

Total valuation reductions: 


- 

- 

Total value used for rating (Rm) 

5 



Total land value (Rm) 

5 



Total value of improvements (Rm) 

5 



Total market value (Rm) 

5 



Rating: 




Residential rate used to determine rate for other 
categories? (Y/N) 




Differential rates used? (Y/N) 

Limit on annual rate increase (s20)? (Y/N) 

Special rating area used? (Y/N) 

PhasIng-in properties s21 (number) 

Rates policy accompanying budget? (Y/N) 

Fixed amount minimum value (R'OOO) 

Non-residential prescribed ratio s19? (%) 

5 



Rate revenue: 




Rate revenue budget (R ’000) 

6 



Rate revenue expected to collect (R'OOO) 

Expected cash collection rate (%) 

6 



Special rating areas (R'OOO) 

7 



Rebates, exemptions - indigent (R’OOO) 

Rebates, exemptions - pensioners (R'OOO) 

Rebates, exemptions - bona fide farm. (R'OOO) 
Rebates, exemptions - other (R'OOO) 

Phase-in reductions/discounts (R'OOO) 




Total rebates,exemptns.reductns,discs (R'OOO) 


- 

- 
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DC10 Sarah Baartman ■ Supporting Table $A13b Service Tariffs by category • explanatory 


Description Ref P^e^crtpSonofteriff 

Structure where appropnate 


Exemptions, reductions and rebates fflands) 
insert tines as applicable] 


Current Year 
2019/20 


2020/21 Medium Term Revenue & Expenditure 
Framework 

Budget Year Budget Year +1 Budget Year -^2 
2020/21 2021/22 2022/23 



{Insert blocks as applicable} 


Waste water tariffs 
//nseri blocks as appkablej 


I.Electricity tariffs 


//nsari btoc/cs as applicable} 


(fill in thresholds) 
(fili in thresholds) 
(fill in thresholds) 
I (fill in thresholds) 
(fi)l in thresholds) 
(fill in diresholds) 
(fill in thresholds) 
(fill in thresholds) 
(fill in thresholds) 
(fill in thresholds) 

(fHI in structure) 
(fill in structure) 
(fill in structure) 

I (fill in structure) 

I (fill in structure) 
(fill in structure) 
(fill in structure) 
(fill in structure) 
(fill in structure) 

I (fill in thresholds) 
(fill in hiresholds) 

I (fill in thresholds) 

' (fill in thresholds) 
(fill in thresholds) 
(fill in thresholds) 
(fill in thresholds) 
(fill in thresholds) 

I (fill in thresholds) 

I (fill in thresholds) 
(fill in thresholds) 
(fill in diresholds) 
(fill in thresholds) 
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DC10 Sarah Baartman ■ Supporting Table SA14 Household bills 




2016Z17 

2017Z18 

2018Z19 

Current Year 2019Z20 

2020Z21 Medium Term Revenue & Expenditure Frameurorit 

Description 










Ref 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full Year 

Budget Year 

Budget Year Budget Year -t-l Budget Year +2 




Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

2020Z21 

2020Z21 2021Z22 2022Z23 

Rand/cent 








% incr. 


Monthly Account for Household • 'Middle Income 

1 









Range' 










Rates and services charges; 










Property rates 

Electricity Basic levy 

Electricity; Consumption 

Water: Basic levy 

Water: Consumption 

Sanitation 

Refuse removal 

Other 










sub-total 


- 

- 

- 

- 

- 

- 

- 

_ _ _ 

VAT on Services 










Total large household bill: 


- 

- 

- 

- 

- 

_ 

- 

- - _ 

% IncreaseZ-decrease 



- 

- 

- 

- 

- 


- 

Monthly Account for Household • 'Affordable Range* 

2 









Rates and services charges: 










Property rates 

Electricity: Basic levy 

Electricity: Consumption 

Water: Basic levy 

Water: Consumption 

Sanitation 

Refuse removal 

Other 










sub-total 


_ 

_ 

_ 

- 

_ 

_ 

_ 

_ _ _ 

VAT on Services 










Total small household bill: 


_ 

_ 

_ 

- 

_ 

_ 

_ 

_ _ _ 

% IncreaseZ-decrease 



- 

- 

- 

- 

- 


- 

Monthly Account for Household - 'Indigent' 

3 









Household receiving free basic services 










Rates and services charges: 










Property rates 

Electricity: Basic levy 

Electricity: Consumption 

Water: Basic levy 

Water; Consumption 

Sanitation 

Refuse removal 

Other 










sub-total 


- 

- 

- 

- 

- 

- 

- 

_ _ _ 

VAT on Services 










Total small household bill: 


- 

- 

- 

- 

- 

- 

- 

_ _ _ 

% IncreaseZ-decrease 



- 

- 

- 

- 

- 


- 
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DC10 Sarah Baartman ■ Supporting Table SA15 Investment particulars by type 


Investment type 

R thousand 

Ref 

2016/17 

2017/18 

2018/19 

Current Year 2019/20 

2020/21 Medium Term Revenue & Expenditure 
Framework 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original Adjusted Full Year 

Budget Budget Forecast 

Budget Year 
2020/21 

Budget Year+1 
2021/22 

Budget Year+2 
2022/23 

Parent munlcioalitv 

Securities - National Government 

Listed Corporate Bonds 

Deposits' Bank 

Deposits - Public Investment Commissioners 

Deposits - Corporation for Public Deposits 

Bankers Acceptance Certificates 

Negotiable Certificates of Deposit - Banks 

Guaranteed Endowment Policies (sinking) 

Repurchase Agreements - Banks 

Municipal Bonds 

Municipality sub-total 

Entities 

Securities - National Government 

Listed Corporate Bonds 

Deposits - Bank 

Deposits - Public Investment Commissioners 

Deposits - Corporation for Public Deposits 

Bankers Acceptance Certificates 

Negotiable Certificates of Deposit - Banks 

Guaranteed Endowment Policies (sinking) 

Repurchase Agreements - Banks 

Entities sub-total 

1 

117,000 

i - 

150,000 

185,000 

! 

150,000 

150,000 

150,000 

150,000 

150,000 

150,000 

117,000 

150,000 

185,000 

150,000 

150,000 

150,000 

150,000 

150,000" 

150,000 

- 

- 1 

- 

- 

- 

- 

“ 


- 

Consolidated total: 


117,000 

150,000~ 

; 185,000 

150,000 

150,000 

150,000 

150,000 

150,000' 

150,000 
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DC10 Sarah Baartman • Supporting Table SA16 Investment particulars by maturity 
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DC10 Sarah Baartman - Supporting Table SA17 Borrowing 


Ref 2016/17 



Borrowing - Categorised by type 


Parent munldpali 


Annuity and Bullet Loans 
Long-Term Loans (non-annuity) 

Local registered stock 
Instalment Credit 
Financial Leases 
PPP liabilities 

Finance Granted By Cap Equipment Supplier 
Marketable Bonds 
Non-Marketable Bonds 
Bankers Acceptances 
Financial derivatives 
Other Securities 
Municipality sub-total 


Annuity and Bullet Loans 
Long-Term Loans (non-annuity) 

Local registered stock 
Instalment Credit 
Financial Leases 
PPP liabilities 

Finance Granted By Cap Equipment Supplier 
Marketable Bonds 
Non-Marketable Bonds 
Bankers Acceptances 
Financial derivatives 
Other Securities 
Entities sub-total 


Total Borrowing 


Long-Term Loans (annuity/reducing balance) 
Long-Term Loans (non-annuity) 

Local registered stock 
Instalment Credit 
Financial Leases 
PPP liabilities 

Finance Granted By Cap Equipment Supplier 
Marketable Bonds 
Non-Marketable Bonds 
Bankers Acceptances 
Financial derivatives 
Other Securities 
Municipality sub-total 


Long-Term Loans (annuity/reducing balance) 
Long-Term Loans (non-annuity) 

Local registered stock 
Instalment Credit 
Financial Leases 
PPP liabilities 

Finance Granted By Cap Equipment Supplier 
Marketable Bonds 
Non-Marketable Bonds 
Bankers Acceptances 
Financial derivatives 
Other Securities 
Entities sub-total 

Total Unspent Borrowing 
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DC10 Sarah Baartman - Supporting Table SA32 List of external mechanisms 


External mechanism 

Yrs/ 

Mths 

Period of 
agreement! 

Service provided 

Expiry date of service 
delivery agreement or 

Monetary value 
of agreement 2. 




contract 


Name of organisation 


Number 


R thousand 

Ernst & Young 

Yrs 

3 

Internal Audit 

30 June 2020 

- 

OS Holdings (PTY) Ltd 

Yrs 

3 

Mscoa System 

30 June 2020 

5,316 

ABSA Bank 

Yrs 

5 

Banking Services 

30 June 2020 

- 

Lateral Unison 

Yrs 

3 

Insurance Brokerage services 

30 June 2022 

- 

Coega Travel Agency Services 

Yrs 

3 

Travel Agency Services 

09 December 2022 

- 

Ultimate Recruitment Solutions 

Yrs 

3 

Advertising Services 

31 December 2020 

- 

A2A Kopano 

Yrs 

3 

Improving Audit outcomes 

30 March 2021 

- 

Boom town 

Yrs 

3 

Toruism marketing Strategy 

30 June 2020 

2,632 

Standard bank 

Yrs 

1 

3 

Fuel and Maintence cards 

30 April 2022 ; 

1 
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DC10 Sarah Baartman • Supporting Table SA34c Repairs and maintenance expenditure by asset class 


Description 

Ref 

2016117 

2017/18 

2018/19 

Curent Year 2019/20 

2020/21 Medium Term Revenue S Expenditure 
Framework 

R thousand 

1 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 
Forecast 

Budget Year 
2020/21 

Budget Year H Budget Year 4^2 
2021/22 1 2022/23 

Reoairs and malntHiance en>endihire bv Asset ClassSub-class 









Ifitpstruclura 


_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

RoadsIntastuchre 

Roads 

Road Slnfctures 

RoadRianiure 

Capital Spans 











Storni water InftashKtiae 

OrahSTe Colectnn 

Storm water Conveyance 

MantMin 











Electicai kifrasbuctie 

Power Pfants 

HVSubstatibrs 

HVSwftchtopStatton 

HV Transmission Canductots 

MVStibstaUens 

MV S)iHtching Stations 

MVNetwotks 

LVNeitntks 

Capital Spans 











Water Soppty kilraskiKture 

SoreAofes 

Reservoifs 

Pump Stations 

Water Traatment works 

BuftMatos 

Dtstolx^ 

OslrtouttonPoMs 

PRV Stations 

Capital Spares 











Sanitation Infrashrcttie 

Pump Statron 

ReUculation 

Waste Water Tm^ent Works 

Outfaf Sewers 

roietfacSlies 

Capital Spates 











Solid Waste Inlrastoiclure 

Laida Sites 

Waste Transfer St^kms 

Waste Processing Facilities 

Waste DfoprrffPoinIs 

Waste SepmaOenFacettes 

Electricity Generation FacBHies 

Capital Spares 



'l 

1 








Rail Infrastructif e 

Rai lines 

Ra? Structures 

R^Fumitun 

Drainage Cotection ' 

Storm water Comreyance 

Atfenuatton , 

MV Substations 

LV Networks 

Capital Spares 











Coastal Inkashicture 

Sarxt Pumps 

Pfers 

Revetments 

Promerrades 

Capital Spares 











Intomiation and Commimicalioo Infrastructure 

Datacentres 

Core layers 

Drstobutton layers 

Cpplat Spares 


i 

' 








Cotptjjunl^ Assets 


' 



- 

- 

- 

- 

- 

- 

Conwraauty Facities ' 

KaCs 

Centres 

Criches 

Cfinfcs/Care Centres 

FnfAmbutance Stations 

Testing Stations 

Museums 

GOeties 


! 
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Theatres 

Ubrwtes 

Cemtleiks/Cttmalotia 

PoSce 

Parts 

PiM; Qpen£pace 

Nature Reserves 

Pu6fcAt)UNVif0c£Ves 

Alartets 

Stab 

Atiattoffs 

Atrports 

Tas/Panfcs/Bus Temin^ 

Cefital Spares 











Sport artd Reaeabon Facffibes 


- 

- 

- 

- 

- 

- 

~ 

- 


tnctoorPacliltes 

Outdoor PadHtes 

Capital Spares 











Herilao# assets 


_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

MoTHinents 

HrstoricBuikfings 

Works ot Art 

Conservation Areas 

Oltwr Heritage 











Investment pfopeflies 


- 

- 

- 

- 

- 

- 

- 

_ 

- 

Revenue Generating 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Improved Profwrfjr 

Unimproved Pteperty 











ttanevenue Generating 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Improved Property 

Unimproved Property 











Other assets 


6ZT 

776 

910 

500 

1,200 

1,200 

500 

500 

500 

Operational BuHctngs 


627 

776 

910 

500 

1,200 

1,200 

500 

500 

500 

Mnfic^pat Offices 

Pay/EiKudry Points 

SutUngPian Offices 

Wtortshcps 

yards 

Stores 

laboratories 

Training Cerrtres 

ManufacUatng Plant 

Depots 

Capital Spares 


627 

776 

910 

500 

1,200 

1,200 

500 

500 

500 

Housing 


- j 

- 

- 

- 

- 

- 

- 

- 

- 

Staff housing 

SodN Housing 

Cpprtat Spares 











Biotogical or CiAthrated Assets 











Intangible Assets 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Servitudes 

Licences and Rights 


_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

Wafer 

Effluent Lfcenses 

Sold Waste licenses 

Computer Soffware and Alstons 

LoadSeWementSoltwareAppkathns 

UnspedSed 











Computer Eoulpmcnt 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Computer Equipment 











Fumiture and 0«fce Egulprnent 


_ 




_ 



_ 

_ 

Ftmitiae and Office Eqtopment 











Machinery and Equipment 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Machinery and Equ^anent 











Transport Assets 


_ 

_ 

_ 

_ 

_ 

_ 

_ 


_ 

Transport Assets 











Land 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Land 











Zods, Marine erKtNon-biologicalAnrnah 











Total Repairs and Maintenance Expenditure 

1 

627 

776 

910 

500 

1,200 

1,200 

500 

500 

500 



1 

RUtasaXoTPPE 


15K 

4.S% 

4.7% 

2«4 

4.1% 

4.1% 

t.TS 

1.7X 

2.3« 

RSU as K Operating Expenditure 


05H 

0.7% 

08% 

03« 

0.7% 

0.7% 

03« 

0.3% 

0.3« 
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DC10 Sarah Baartman • Supporting Table SA34d Depreciation by asset class 


Description 

1 



2018/19 

Current Year 20191/20 

2020/21 Medium Term Revenue & Expenditure 
Framework 

Rttwusand 

1 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 
Forecast 

Budget Year 
2020121 

Budget Year 4l 
2021/22 

Budget Year +2 
2022/23 

Deoreclatlon bv Asset Cless/Sub-dass 











Inffastnidufe 


. 

- 

- 

- 

- 

- 

- 

- 

- 

Roads Infrastnicture 

Roads 

Road Structures 

RoadFumiun 

Ctpdat Spares 











Stonn water Infrasfructure 

Dndnage ColecUon 

Storm wMer ConvayarKe 

Attemratnn 


_ 









Electical Infrasbuctire 

PmerPtarrls 

HVSidist^iens 

HVSadlctartg Station 

HV Tiansmitsian Conductors 

UV Substadons 

MVSwAcNngStatiertt 

UVNetmAs 

LVNetuiorks 

Capita Spats 











Water Supply Inkashictue 

Dons OKI Weite 

Berthoks 

Reservoirs 

Rump Stafroni 

Wj^erTreatmentHMs 

Soft Masts 

OistrlbuliM 

Distiamlion Points 

PRVStOkms 

Capital Spar^ 











Sanitation Infrastucture 

RumpStatron 

RetiruiaUin 

Waste Water Treatment Worits 

Outf^ Sewers 

ToSelFadSties 

Capital Spares 




1 







ScM Waste Infrastuchie 

Sites 

Waste T/msferStatiiMS 

Waste Processing FacSities \ 

Waste Drop^Pokrts 

Waste Separation Fac^ 

Electricity Generation FacMes 

CapSal Spates 











Raa Infrastucttae 

RaJ tiles 

Rat Structures 

Ra« furniture 

Oraiiaipa Cotection 

Storm water Conveyance \ 

Attenuation 

MVSiAstabons 

LVNetworta 

Capital Spares 











Coastal InfrastiKture 

Sand Rumps 

Piers 

Revetments 

Promenades 

CapHii Spares 











Information end Communication InfrastucUre 

Data Centres 

Coro Layers 

OstrftutlOn Layers 

Capita Spares 











CofTwyinltv Assets 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Community FacBiiies 

Hals 

Cerritos 

Crteties 

CWss/Care Centres 

FMAmbulance Stations 

Testing Stations 

Museums 

Galertes 


I 

I 

I 

I 

I 

1 
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77»atres 

Lbrarfes 

Cemeferfes/Cmnafom 

Pofce 

Parks 

Pubic Open Space 

N^um Reserves 

Pubic Ab/ubonFat^bes 

M^ets 

Stas 

AbaSo/n 

Aiports 

Taxi Ranks/Bus Terminals 

Capita/Spares 

Sport and Recreabon Fadbes 

fridoorFac£t/es 

CUdoorFadbes 

CapHiiSpms 

Haritapa asaeta 

Momments 

Historic Btddngs 

V/oritsofM 

Corjservabori Areas 

Other Heritage 

Investment pr opertles 


- 

- 

- 

- 

- 

- 

- 

- 

- 

ReveixB Generating 
/mpravedPreperiy 

UnknpmedPmperty 











Nonrevenue Generating 

ImprwedPteperty 

Unimproved Property 











Other assets 


25 

61 

- 

- 

- 

- 

- 

- 

- 

Operational Bubdings 


25 

61 

- 

- 

- 

- 

- 

- 

- 

Muntopal Offices 

P^^trqtAy Points 

SutdingRtaiOffices 

WtorAshcps 

Yards 

Stores 

Laboratories 

TrOtlng Centres 

ManufacturingPiant 

Depots 

Capita Spares 


25 

61 








Housing 

Staff Housing 

Soctat Housing 

Capita/Spares 











Bloloflical Of Cuiljvatid Assets 

Biological or Cultivated Assets 


- 

- 

- 

‘ 

" 

" 

■ 

■ 

■ 

Intanotbta Assets 

Servi&ides 


- 

- 

- 


- 

- 

- 

- 

- 

Ucences and Rights 

Water Rights 

E/ffirenfUcenses 

SoM Waste Licenses 

Computef Sothrara and AppScOens 

Load Settlement Settware Apptcations 
Unspecified 











Computer Equjprnw^ 


483 

390 

335 

- 

- 

- 


- 

- 

Computer Equpnent 


483 

390 

335 

- 

- 

“ 

- 

- 

- 

furniture and Qffice EqulptTwnt 


331 

324 

301 

1,800 

1,800 

1,800 

2,300 

2.410 

2,530 

Fwnittee and Office Equfmenl 


331 

324 

301 

1,800 

1,800 

1,800 

2,300 

2.410 

2,530 

Machinery and Efluipment 


» 

63 

102 

- 

- 

- 

- 

- 

- 

Machineiy and Eqiapment 


» 

63 

102 

- 

- 

- 

- 

- 

“ 

Traffspoft Assets 


653 

664 

831 

- 

- 

- 

- 

- 

- 

Transport Assets 


653 

684 

831 

- 

- 

- 

- 

- 

' 

Land 

Land 



■ 

■ 

■ 

■ 

" 

■ 

■ 

“ 

Zoo's. Marine and Non-b)oloaical Animals 

Zoo's, Marine and Non-biological Anmals 


- 

- 

- 

- 

- 

- 

- 


" 

Total Depredation 

M 

1,581 

1,543 

1,569 

1,800 

1,800 

1,800 

2,300 

2.410 

2,530 
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DC10 Sarah Baartman - Supporting Table SA35 Future financial implications of the capital budget 


Vote Description 


Rthousand 


I 2020/21 Medium Term Revenue & Expenditure 
I Framework 

Budget Year Budget Year+1 Budget Year+2 Forecast 
2020/21 2021/22 2022/23 2023/24 


Forecasts 

Forecast Forecast | Present value 

2024/25 ^ 2025/26 


Capital expenditure 
Vote 1 - Executive and Council 
Vote 2 - Finance and Corporate Services 
Vote 3 - Planning and Development 
Vote 4 - Health 
Vote 5 - Public Safety 
Vote 6 - Housing 
Vote 7 - Roads 
Vote 8 - Water 
Vote 9-[NAME OF VOTE 9] 

Vote 10-[NAME OF VOTE 10] 

Vote 11-[NAME OF VOTE 11] 

Vote 12-[NAME OF VOTE 12] 

Vote 13-[NAME OF VOTE 13] 

Vote 14-[NAME OF VOTE 14] 

Vote 15-[NAME OF VOTE 15] 

List entity summary if applicable 
Total Capital Expenditure 

Future operational costs bv vote 
Vote 1 - Executive and Council 
Vote 2 - Finance and Corporate Services 
Vote 3 - Planning and Development 
Vote 4 - Health 
Vote 5 - Public Safety 
Vote 6 - Housing 
Vote 7 - Roads 
Vote 8 - Water 
Vote9-[NAME OF VOTE9] 

Vote 10-[NAME OF VOTE 10] 

Vote 11-[NAME OF VOTE 11] 

Vote 12-[NAME OF VOTE 12] 

Vote 13-[NAME OF VOTE 13] 

Vote 14-[NAME OF VOTE 14] 

Vote 15-[NAME OF VOTE 15] 

List entity summary if applicable 
Total future operational costs 

Future revenue bv source 
Property rates 

Service charges - electricity revenue 
Service charges - water revenue 
Service charges - sanitation revenue 
Service charges - refuse revenue 
Rental of facilities and equipment 
List other revenues sources if applicable 
List entity summary if applicable 
Total future revenue 
Net Financial Implications 
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DC10 Sarah Baartman - Supporting Table SA36 Detailwt capital budflct 
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Collection rates 

Property tax/servtce charges 
Rental of fadlities & eqdpment 
Interest - external investments 
Interest • debtors 
Revenue from agency services 

















ANNEXURE"A' 


mSCOA PROJECT LISTING - 2020/21 

Project 

Code 

Project Description 

SCOA Account 

Project Budget 

ED001 

DISTRICT DEVELOPMENT AGENCY 

Operational Typical Work Streams: Development Aqency Establishment 

R 

5.000.000 

ED002 

AGRICULTURAL SUPPORT 

OperationaliTvpical Work StreamsiAqricultural Assistance and Support 

R 

650.000 

ED004 

SBDM SMME SUPPORT PROGRAMME 

OperationaLTypical Work Streams:Community 
Development:Entrepreneurial Support System 

R 

1.400.000 

ED011 

INVESTMENT PROMOTION 

Investment Promotion:Promotional and Marketinq 

R 

250.000 

ED13 

TRAINING IN RENEWAL ENERGY 

OperationaLTypical Work Streams:Communication and Public 
Participatlon:A\wareness Campaiqn 

R 

330.000 

ED015 

ECONOMIC DEVELOPMENT SUMMIT 

Economic Development Summit:Estab!ishment of Local Economic 
Development Body in Reqions 

R 

400.000 

FC002 

SUPPORT TO LMS IRO IMPROVING AUDIT OUTCOMES 

OperationaLTypical Work Streams:Financial Management Grant:Financial 
Statements 

R 

400.000 


SUPPORT TO LMS IRO IMPROVING AUDIT OUTCOMES 

OperationaLTypical Work Streams:Financial Management Grant:Audit 
Outcomes 

R 

2.500,000 


EMPLOYEE RELATED COST 

OperationaLMunictpal Running Cost 

R 

57.423.081 


CAPEX EXPENDITURE 

Capital:Non-infrastnjcture:New;Fumiture and Office Equipment 

R 

5.093.700 


OPERATING EXPENDITURE 

OperationaLMunicipal Running Cost 

R 

33,602.500 

FC019 

JOB DESCRIPTION WRITING 

Job Description Writing: Assistance to Local Municipalities (Capacity 
Building) 

R 

1,000.000 

IN001 

TECHNICAL TOWN PLANNING ASSISTANCE 

OperationaLTypical Work Streams:District initiatives and Assistance to 
Municipatities:Assistance to Locai Municipalities (Capacity Building) 

R 

300.000 

IN002 

IDP SUPPORT TO MUNICIPALITIES 

Operationai:Typical Work Streams:Strategic Management and 
Govemance:IDP Implementation and Monitoring 

R 

400.000 

PL001 

REVIEW OF KOUKAMMA SDF 

Review of Koukamma SDF:Assistance to Local Municipalities (Software 
and Application Support) 

R 

800.000 

1N006 

RELOCATION PROJECT 

Relocation of SBDM:Municioal Offices 

R 

1,000.000 

PL002 

TOWNSHIP ESTABLISHMENT 

Township Establishment Assistance to Local Municipalities (Software and 
Application Support) 

R 

400.000 

IN007 

EHS CONTRIBUTION MUNICIPALITIES 

OperationaLTypical Work Streams:Environmental:Environmental Health 

R 

11.800.000 

IN038 

DEVELOPMENT OF EHS BY LAWS 

Development of EHS By laws:Environmental Health 

R 

300.000 

INOIO 

FIRE EQUIPMENT FOR LM 

OperationaLMaintenance:Non-infrastructure:Preventative 
Maintenance:lnterval Based:Community Assets:Community 
Facilities:Fire/Ambulance Stations:Mechanical Equipment 

R 

4,500.000 

IN011 

FIRE TRAINING ASSISTANCE TO LMS 

OperationaLTypical Work Streams:Capacity Building Training and 
Development:Develooment of Fire-fighters 

R 

800.000 

IN013 

PATERSON INTERGRATED EMERGENCY CENTRE 

Operational:Maintenance:Non-infrastructure;Corrective 
Maintenance:Emergency:Other Assets:Operational Buildings:Training 
Centres'.Buildinqs 

R 

7.500.000 

IN014 

CONTRIBUTIONS TO MUNICIPALITIES - FIRE SERVICES 

Operational:Maintenance:Non-infrastructure:Preventative 
Maintenance;lnterval Based:Community Assets:Community 

Facilities Fire/Ambulance Stations:Mechanical Equipment 

R 

14.540.000 

IN017 

EDUCATION AND AWARENESS CAMPAIGN 

OperationaLTypical Work Streams:Communication and Public 
Partlcioation:Awareness Campaign 

R 

100.000 

tN018 

EMERGENCY CONTENGENCY 

OperationaLTypical Work Streams:Emergency and Disaster 
Management:Disaster Relief 

R 

500.000 

IN019 

RURAL ACCESS ROADS 

OperationaLInfrastructure Projects:Existing:Upgrading:Roads 
lnfrasttucture:Roads 

R 

4.009.000 

IN037 

EPWP 

EPWP:Roads 

R 

1.000.000 

IN021 

WSA SUPPORT FOR LMS 

Revenue:Contra Accounts:Revenue Cost of Free Services:Water 

R 

1.000.000 

IN029 

REVIEW OF SBDM SPATIAL DEVELOPMENT FRAMEWORK 

OperationaLTypical Work Streams:Strategic Management and 
Govemance:IDP Implementation and Monitoring 

R 

60.000 

iN030 

^E SATELLITE OFFICES - ALICEDALE 

Fire Station - Alicedale:Fire/Ambulance Stations 

R 

150.000 
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Project 

Code 

Project Description 

SCOA Account 

Project Budget 

IN032 

DISASTER MANAGEMENT PLAN LMS 

Disaster management plan LMs consultantsiAnnual Review of Disaster 
Management Plan 

R 

931,600 

IN034 

PLANS FOR FIRE STATION-BNLM 

Plans for Fire Station - BNLM:Fire/Ambulance Stations 

R 



WATER ON LEAKS 

Revenue:Contra Accounts:Revenue Cost of Free Services: Water 

R 

300.000 

IN036 

FIRE SATELLITE OFFICES - RIEBEEK EAST 

Fire Satellite Offices - Riebeeck EastFire/Ambuiance Stations 

R 

150.000 

IN039 

DEVELOPMENT OF DISASTER MANAGEMENT BY LAWS 

Develop Disaster Management Services by iaws;Annual Review of 

Disaster Management Plan 

R 

150.000 

MMOOI 

SUPPORT TO LMS (SERVICE DELIVERY) 

OperationaliTypical Work Streams:District Initiatives and Assistance to 
Municipalities;Assjstance to Local Municipalities (Software and Application 
Support) 

R 

1.700.000 

MM009 

SUPPORT TO LMs (SDF - BCR) 

Support to LMs:Assistance to Local Municipalities (Software and 

Application Support) 

R 

200.000 

MM014 

IMPLEMENTATION OF THE HIV/AIDS PLAN 

Operational:Typical Work Streams:AIDS/HIV, Tuberculosis and 
CancerSupport and Distribution Programmes:Aids/HIV 

R 

200.000 

MM020 

YOUTH FUND 

OperationaiiTypical Work Streams:Community Development:Youth 
Proiects:Youth Development 

R 

750.000 

TOU001 

CREATIVE INDUSTRIES 

OperationaiiTypical Work Streams:Tourism:Tourism Development 

R 

800.000 

TOU003 

TOURISM MARKETING 

OperationaiiTypical Work Streams:Tourism:Tourism Proiects 

R 

2,000.000 

TOU005 

CULTURAL EXCHANGE 

OperationaiiTypical Work StreamsiTourlsmiTourism Proiects 


TOU006 

DEVELOP TOURISM WEBSITE 

OperationaiiTypical Work StreamsiTourismiTourism Proiects 

R 

300.000 

T0007 

TOURISM AWARENESS 

OperationaiiTypical Work StreamsiTourismiTourism Proiects 

R 

220.000 

TO008 

LTO SUPPORT 

OperationaiiTypical Work StreamsiTourismiTourism Proiects 

R 

700.000 


IRIETBRON EPWP ROADS 

Operational:Infrastructure Projects:ExistinglUpgrading:Roads 
InfrastructureiRoads 

R 

300.000 


INTER CITY BUS TERMINAL 

inter City Bus TerminaliTaxi Ranks/Bus Temninals 

R 

912.700 


FIRE STATION KOUKAMMA 

Operational:Maintenance:Npn-infrastructure:Preyentative 

Maintenance:Interval BasediCommunity AssetsiCommunity 
FacilitiesiFire/Ambulance StationsiMechanical Eguipment 

R 

190.000 


FIRE ASSESMENT TAKE BACK THE FUNCTION 

Education and Awareness Campaign - COVID 19:Municipal Running Cost 

R 

138.400 

IN042 

EDUCATION AND AWARENESS CAMPAIGN - COVID 19 

Education and Awareness Campaign - COVID 19:MuniciDal Running Cost 

R 

200.000 

ED020 

PED COVID 19 

PED COVID 19:Municipal Running Cost 

R 

1.100.000 

MM022 

COMMUNITY PROGRAMMES - COVID 19 (MAYOR) 

Community Programmes COVID 19 (Mayor):Municioal Running Cost 

R 

55.000 

MM023 

COMMUNITY PROGRAMMES - COVID 19 (EXECUTIVE COMMITTEE) 

Community Programmes COVID 19 (Executive Committee):MunicipaI 
Running Cost 

R 

275.000 

MM024 

COMMUNITY PROGRAMMES - COVID 19 (SPEAKER) 

Community Programmes COVID 19 (Speaker):Municipal Running Cost 

R 

55,000 








R 

169,305,981 1 
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Mandatory Performance Measures 2020/21 
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ANNUAL PERFORMANCE OBJECTIVES BY VOTE - OPERATIONAL MEASURES 
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Annexure “D” 


Revenue by Source 


Source 

Performance Measure 

Performance 

Target 

Other income 

% of sundry income coiiected 

100 % 

Rental of facilities & Equipment 

% of fees received 

100 % 

Interest earned - external 

investments 

Average rate of return/ prime rate 

78% 

Interest earned - outstanding 
debtors 

Average rate of return/ prime rate 

100 % 

Settlement discounts 

% of settlement discounts negotiated 

2.5 % 

Contributions - other municipalities 

% of contributions recovered (if 
applicable) 

100% 

Government Grants and Subsidies 

% of Grants received 

100% 

Contribution; Surplus account 

% of cash backed surpius utiiized 

100% 


Note : All other Income sources are determined by National and Provincial Departments 
and as promulgated by DORA Act. 
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ANNEXURE"E" 


SARAH BAARTMAN DISTRICT MUNICIPALITY 
CAPITAL BUDGET 2020/21 


DEPARTMENT/DIVISION 


BUDGET 

R'onn 


DEPARTMENT : FINANCE AND CORPORATE SERVICES 
CORPORATE SERVICES 

MANAGER: CORPORATE SERVICES 


Camera 2,200 

Swivel Chair 4^000 

Total Furniture and Office Equipment olSoo 


JOB EVALUATION 

Office Desk 8,000 

Visitors Chairs 3,000 

Swivel Chairs 4^000 

Total Furniture and Office Equipment -15 qoo 


AUXILLIARY 

Visitors Chairs 3,000 

Swivel Chairs 8,000 

Total Furniture and Office Equipment -iilooo 


SECRETARIAT 

Office Desk 8,000 

Visitors Chairs eiooo 

Swivel Chairs 4^000 

Recorders 7^000 

Total Furniture and Office Equipment 25!ooo 


FINANCE 


INFORMATION TECHNOLOGY 

IT Infrastructure 400,000 

■pads 13 o!oOO 

Server infrastructure 300,000 

Laptops 400,000 

Total Computer Equipment 1,230,000 


Printers 600.000 

Total Furniture and Office Equipment 600,000 


mSCOA system 800,000 

Total Computer Software 800,000 


ASSET MANAGEMENT 

Fridge 8,000 

Office Desk 8,000 

Swivel chair 4,000 

Swivel chair 12^000 

Total Furniture and Office Equipment 32!ooo 
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Fridge 8,000 

Total Furniture and Office Equipment 8^000 


ESTATES 

Buiiding refurbishment 2,300,000 

Totai Land and Buiiding 2i30oiooO 


DiSASTER MANAGEMENT HOD 
Fridge 
Desk 

Swivei chair 

Totai Furniture and Office Equipment 

DEPARTMENT : PLANNING AND ECONOMIC DEVELOPMENT 

MANAGEMENT 

Swivei chair 

Totai Furniture and Office Equipment 

PLANNiNG UNIT 

Office desk 
Swivel chair 

Total Furniture and Office Equipment 

TOURISM 

Visitors chair 

Total Furniture and Office Equipment 

TOTAL 


16,000 

8,000 



4,000 

4,000 


8,000 

4,000 

12,000 


3,000 

^^^^^SjOOO 

5,093,700 
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ANNEXURE "F" 


TARIFFS 2020/2021 


1 COMPUTERISED INFORMATION 




1.1 Computer Prints 

b 

each 

R4.70 

1.2 Computer Disks 




1.2.1 Basic service fee 

b 

each 

R 310.00 

1.2.2 Price per record 

b 

each 

R 10.00 

2 FAXES 




2. 1 Cost of transmitting fax - per page 

b 

each 

R2.00 

2.2 Cost of receiving fax - per page 

b 

each 

R2.00 

3 INTEREST RATE 




3.1 Standard Rate of Interest means a rate of interest which is two 

a 



percent higher than the rate of interest payable by a Council to 
its bank in respect of an overdraft 




4 PHOTOCOPIES 




A3 

b 

each 

R2.00 

A4 

b 

each 

R 1.00 

5 PARKING 




Private (Staff) 

Standard Bank 

b 

each 

R 44.00 

6 ESTATES 




6.1 Rental - Internal 

b 

per m- 

R 88.00 

As per negotiated lease 




6.2 Rental - External agreements 

b 



7 BID DOCUMENTS 




7.1 Bid document Administration Fee - 80/20 PPP 

b 

each 

R 100.00 

7.2 Bid document Administration Fee - 90/10 PPP 

b 

each 

R 250.00 

8 GEOGRAPHICAL INFORMATION SYSTEM 




8.1 Paper conies of diaerams, seneral plans. 




(i) AO-per copy 

b 


R 45.00 

(ii) A1 - per copy 

b 


R 30.00 

(iii) A2 - per copy 

b 


R 25.00 

(iv) A3 - per copy 

b 


R 18.00 

(v) A4 - per copy 

b 


R 17.00 
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8.2 Aerial Photographs : 


Plain Paper Copier 

(i) AO - per copy 

b 

R 30.00 

(ii) A1 - per copy 

b 

R 15.00 

(iii) A2 - per copy 

b 

R8.00 

(iv) A3 - per copy 

b 

R2.00 

(v) A4 - per copy 

b 

R 1.00 

Gloss Photo Paper 

(i) AO-per copy 

b 

R 75.00 

(ii) A1 - per copy 

b 

R 40.00 

(iii) A2 - per copy 

b 

R 20.00 

(iv) A3 - per copy 

b 

R 10.00 

(v) A4 - per copy 

b 

R5.00 

Surveyor General & Deeds Office Info.: 

Search fee 

b 

R 290.00 

Digital CIS Map extracts with photographic backdrop 

(i) A4 

b 

R 45.00 

(ii) A3 

b 

R 60.00 

(iii)A2 

b 

R 90.00 

(iv) A1 

b 

R 115.00 

(v) AO 

Disital scanning ( Black and White ) 

b 

R 210.00 

Scanning fees Only (BW) 

(i) per A4 

b 

R 10.00 

(ii) per A3 

b 

R 20.00 

(iii) per A2 

b 

R 30.00 

(iv) per A1 

b 

R 40.00 

(v) per AO b 

Scanning and Printing (BW) (for first copy.thereafter normal copy tariffs apply) 

R 50.00 

(i) per A4 

b 

R 15.00 

(ii) per A3 

b 

R 30.00 

(iii) per A2 

b 

R 45.00 

(iv) per Al 

b 

R 60.00 

(v) per AO 

Digital Scanning and Printing (Colour) 

b 

R 75.00 

Scanning fees only (colour) 

(i) per A4 

b 

R 15.00 

(ii) per A3 

b 

R 30.00 

(iii) per A2 

b 

R 45.00 

(iv) per Al 

b 

R 60.00 

(v) per AO 

b 

R 75.00 


Digital Scanning and printing (colour) 

(i) per A4 

b 

R 40.00 

(ii) per A3 

b 

R 55.00 

(iii) per A2 

b 

R 70.00 

(iv) per AI 

b 

R 85.00 

(v) per AO 

b 

R 100.00 
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9 ENVIRONMENTAL HEALTH 


9.1 Various tariifs as charged by each Local Municipality 
10 PROMOTION OF ACCESS TO INFORMATION ACT 

Part ii of Notice 187 in the Government Gazette on 1 November 2006 

1 The fee for a copy of the manual is in accordance with regulation 5(c) of the Act 

2 The fees for reproduction is in accordance with regulation 7(1) of the Act 

3 The request fee payable by every' requester, other than a personal requester, is in accordance with 
regulation 7(2) of the Act 

4 The access fees payable by a requester is in accordance with regulation 7(3) of the Act 

5 For purposes of section 22(2) of the Act, the following applies: 

a) Six hours as the hours to be exceeded before a deposit is payable; and 

b) one third of the access fee is payable as a deposit by the requester. 

6 The actual postage is payable when a copy of a record must be posted to a requester. 

a Tarijf exempt from VAT 
b Tarrijfis standard rated and VA T inclusive 


170 




DRAFT SERVICE DELIVERY & BUDGET IMPLEMENTATION PLAN 2020/21 
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PERFORMANCE AGREEMENT 


MADE AND ENTERED INTO BY AND BETWEEN: 



THE SARAH BAARTMAN DISTRICT MUNICIPALITY 
AS REPRESENTED BY THE EXECUTIVE MAYOR 


KHUNJUZWA KEKANA 

(HEREIN REFERED TO AS THE 'EMPLOYER') 


AND 


DAYALAN MURUVEN PILLAY 
MUNICIPAL MANAGER 

(HEREIN REFERED TO AS THE 'EMPLOYEE') 


FOR THE FINANCIAL YEAR: 
1 JULY 2019 - 30 JUNE 2020 
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WHEREBY IT 18 AGREED AS FOLLOWS: 


1. INTRODUCTION 

1.1 The Employer hee entered Into a contract of en^iloyment wfth the Employee In 
terms of section S7(1)(a) of the Local Government: Munich Systems Act 32 of 2000 
Cthe Systems Act"). The Employer and the Bnployee are heiekiafter referred to as 
“the Parties". 

1.2 Section 57(1)(b) of the Systems Act, read with the Contract of En^rloyment 
ccmduded between the parllee, requires the parties to condude an annual 
performance agreement. 

1.3 The parties wish to ensure that they ere clear about the goals to be achieved, and 
secure the commitment of Ihe Employee to a set of outcomes that wHI secure local 
government poHcy goals. 

1.4 The parties wish to ensure that there Is compliance with Sections 67(4A), 67(48) and 
67(5) of the Systems Aot 


1.2 Thai bi terms of the MFMA Regulations and Government Gazette Voi. 620, No. 

40593 dated 03 February 2017, as amended, the Employee will obtain the minimum 
oompetenoy requirements by (Not applicable). 

2. PURPOSE OF THIS AGREEMENT 

The purpose of this Agreement Is to - 

2.1 comply with the prevteions of Section 67(1)(b).(4A).(4B) and (8) of the Act as waS as 
the employment contract entered into between the parlies; 

2.2 specify objectives and targets defined and infeed with the empioyae and to 
communicate to the employee Ihe employer's expectations of ihe employee’s 
performance and accountabilities In aBgnmeni with the Integrated Development Plan, 
Service Delivery and Budget Implementation Plan (SDBIP) and Ihe Budc^ of Ihe 
munks^llty; 


2.3 specify accountabilities as set out in a performance f4an, which forms an annexure to 
the performance agreement; 

2.4 monitor and measure performance against eel targeted outputs; 

2.5 use the perfonnanca agreement as the basis for assessing whether Ihe empfoyee 
haa met the performance expectations applicable to his or her job; 

2.6 in the event of outetandng performance, to apfH’oprlatdy reward Ihe employee; and 

2.7 give effect to the employer's commilment to a peifonnance-ottentated relatkmship 
with its employes In attaining equitable and bnproved service delivery. 



a 


2 



3 COMMENCEMENT AND DURATION 


3.1 


3.2 


3.3 


3.4 


3.6 


the parlbs forihe next 

panto wiU rwlew the pravWona of this AsreemenI durtng June each war. The 
Perfomwwe Asreement and ^ifomia^^n thM 
^ “*® •’^Shining of each 

IJSl"'* “ ”• "* "*“ "* 

®‘ «"y «»» during the above- 

mentioned period to delarndne the appRcaUllhf of the matters agreed npim . 

IL^ik2^ during the vaOdtty of this Agreement the work envhonment aHere 
®[8®''®ntni6nt or council decisions or otheiv^) to the extent 

£S£.T£tj:.r •» 


4 PERFORMANCE OBJECTIVES 


4.1 The Perfonnanoe Plan (Annexure A) eels out- 

4.1.1 Ute performance objactivee and targets that must be met by the Employee; 

^ ^ ^ to peifoimartce objectives and targets must 


4.2 


pie psrforinanca objectives and targets reflected in Annsoorre A am mi im> fha 

and1toffi*nJtemJSton^ 

4.2.1 



4.2.3 The target dates describe the timeframe in which the work must be achieved. 

4.2.4 The^welghdngs show the reteUvelrnp^^ 


[Plan. 


3 
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8 PERFORMANCE MANAGEMENT SVSTEiyi 

6.1 The Etnpkjyae agrees to partlc^te bt the performance management eyetam that 

S5r "" 

* ^ iSfhiT'Srta®®®***® that tlw purpose of the performance management syeiem 
wll to to a cortqmthensive system wiilh spacHIc performaiiM «»«-nfimrtn to 

reqSI^ «"'* municipal staff io'perform totiwMmSrA 

ihS the Employee about the specinc performance standards 

Bnpl^^ tnoluded in the performance management system as ^pllcable to the 

6.4 The Employee undertakes to actively focus towards the promotion and 

components, with a weighting 
w 80.^ allc^ted to the Parfoimance Areas (KFAb) and the Core 
Competency Requirements (OCRs) respecOvely* 

to SitoS ® «P8««e part 

6.6.3 KPAawvering the main areas of work waaocoimttof 80% and CCRevdll 

account for 20% of the fir^l assessment. 

®‘® will be based on hb / her perfbrmanoe In terms of the 

D^^/A (peifepianee Indicators) identified as per attached Performance 

Plw (Ann®xure A), which are linked to the KPA’s, and coSe 80%?1£ 

SKlSSS?'"' “ I* "" iTbSSIlt. 


Key Performance Areas fKPA»a) _ 

.Muidcj^ InstButlonai Develop ment and Traneformatlon 
Baste Service Dellvarv 

Local EconomteDevelonmBnl firth} - 

Mutttetoal Financial Vlabll^ and Manaaamanl _ 

_Gpod Governance and Public Partieipaiton- 


Wdlflhtlnt 

22.31% 

6.81% 

6.61% 

31.41% 

33.(»% 


In toe ease of managers directly accountable to the munidDal manaoer kev 
perfonnwoe araae related to the functional area of ttte relevant manaoer must SL 
subject to negotiation between the munteIpBl manager end the relevant m^ger. 

The OCRs wni make up the other 20% of the Employee's aeeessment sooio OCRs 

Reeled fo^lhe list below as agreed to between the Employer and Employee 

Three of Ihe OCRs are compulsory for Municipal Managers: ^ ^ 


-Icu ^ 
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6. EVALUATING PERFORMANCE 

6.1 The Performance Plan (Annaxure A} to this Agreement sets out - 

6.1.1 the etantfards and procedures for evaluating the Empl^ee’e perfonnanca; and 

6.1.2 the Intervals for the evaluation of the Employee's performance. 

6.2 Despite the establishment of agreed Intervi^ for evalualion. the Empioyer may In 
addition review the Employee's performance at any stage wMIe the contract of 
employment remains in force. 

8.3 Personal growth and development needs Identified during any performance review 
dtocusslon must be documented In a Personal Oevetc^Hnent Plan as wall as the actions 
agreed to and Implementation must take place within set time frames. 

6.4 The Employee's performance wlH be measured in terms of contributons to the goals 
and strategies sat out in the Employer’s iOP. 


6.5 The annual performance afqiralsel will Involve: 


.jcti ^ 
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8.5.1 Asai^ment of (he achievement of reeuNe as outlined In the perfonnanee 


according lo the extent to which the 
atendyda or perfwmance indicatore have bean met and with 


^jjKitcatlve rating on the Ove-polnt scale should be provided for each 

raWng calculator (refer to paragraph 6.6.3 
below) must then be used to add the scores and caiculate a flnai KPA 
scor0» 

6.5.2 AasesamentoflheCCRe 

StSSis «. «» .0 

(b) Anhdicative rating on the five-point scale should be provided for each 

(o) ptls rating should be multiplied by the weighting given lo each OCR 

during the contracUng process, to provide a ^le. 


assessment rating calculator (refer to paragraph 8.51) 
must then be used to add the scores and calculate a final COT wore. 

6.5.3 Overall rating 

An over^l rating Is csdculaled by using the nr yii^K^ nfmnflsmnnt mtinn 
^ represents the oSto^e of the perfoiit^n J 


6.6 


The assessment of the perfomance of the 
following rating scale for KPA’s and OCRs: 


Employee witl be based on the 


Level 

Terminology 

Description 

Railno 

■4 1 O 1 Q I ^ 1 c 

5 

Outstanding 

performance 

Performance far exceeds the standard 
expected of an employee at (his level. The 
apprelsal indIcBtes itud the Employae has 
achieved above fully effeolive results against 
all performance criteria and indicatore as 
spMiried In (he PA and Performance plan and 
maintaaied this in all areas of responsibffitv 
throughout ihe year. 

1 g 1 O f 4 1 0 

4 

Performance 

significantly 

above 

eiqieclatfons 

[performance is significantly h^her than ihe 
standard expected in the job. 'nie appraisal 
indicatos that the Employee has achieved 
^ove fully effective results against more than 
half of the performance criteria and indicatore 
and fully achieved all others throughout the 
year. 






6 




6.7 


6.8 


Level 

Terminology 

Description 

Ratfno 

11 2 1 3 1 4 I 6 

3 

Fully effective 

Performance folly meets the standants 
expected In ay areas of the Job. The apprefsai 
indicmes that tha Emph^ee has fuBy 
whievad effective residte r^jdnst td 
slgniffoanl performance oiteria and incNeatore 
as apeoifled in the PA and Performance Plan. 


2 

Not folly effective 

Performance Is below tha etendard reciuirad 
for tha Job in key areas. Performance meets 
some of the standards expected for the job. 
The revlewfesaessment indicates that the 
employee has achieved below fully effectiva 
resuils egainet more than half the Key 
performance crKeda and Indtcatois as 
.ipeoBied in the PA and Performance Ptan. 


1 

_ 

Unacceptable 

performance 

Performance does not meet the standard 
expected for the Job. The rsvIew/aBaesamenI 
Indteates test the employee has achieved 
belaw fuHy effecliva results sQalnst abnost Ml 
of tea performance criteria and indleatore as 
spaclfled in tee PA mtd Peifonnance Plan. 
The employee hae failed to demonstrate the 
commitment or abilHy to bring patformanoe up 
to tee level expected in the Jcte despito 
management efforts to encourage 
bnotovemenL 



For purposes of evaluatins the annua] performance of the munidpai 
evaluation panel constituted of the following persons nMist be est ablis h ed - 


manager, an 


8.7.1 Executive Mayor or Mayor; 

6.7.2 Chairpersm of the performance audit committee or the audit committee in the 
absence of a performance audit committee; 

8.7.3 Meml^ irf the mayoral or executive commHtoe or in respect of a plenary tvoe 

municfpatity, anotliar merrier of councfl; ^ 

li t municipal manager from another mudcIpaNty; and 

8.7.5 Member of a vvardcomiritlee as nominated by the Executive Mayor or Mayor. 


For pifrp(^ of evaluating the annual parfornwnce of managers drectl^ eccounlabla to 
be esteSSied’^*®*^^’"" P®”®* consfituted of the foliowing persons must 


6.6 


8.8.1 Munio^l Manager; 

6.8.2 (^Irperun of the performance audit commHtee or the audit committee In the 
absence of a performance audit comrrAtee; 

8.8.3 Mstn^r of the rrayoral or executive commKtee or In respect of a plenery type 
nuinlcipallty, arxMher member of counc% and 

6.8.4 Munlc^l manager from another munlc^y. 

The ma^er reepon^ for human resources of the rnunicipamy must provide 
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T* SCHEDULE FOR PERFORMANCE REVIEWS 


7.1 The peifoirance of each Employee h) relatton (o fria / her perfoimance agreement ahall 
to on the foUowing dates vWth the underatandng that ravlewe In the first and 

third ailSrfAf Ka UorKAl Ia 


Pint quarter 
Second quarter 
Third quarter 
Fourth quarter 


July-September Before end October 2019 
October—December Before end January 2020 
January- March Before end April 2020 
April - June Before end January 2021 


7.2 The Employer shall keep a record of the nfldyear review and minud 
meetlnga. 


asaaasmant 


feedback ahall be baaed on the Employer's assessment of the Employee's 


7.4 Ths Employer wOl be miaied to review and make reasonable changes to the provisions 
ofAnnoww A from time to Oms for operational reasons. The Employee wfR be fully 
consulted before any such change Is made, 

7.8 The Employer may amend the provisionB of Annexuie A whenever the performance 
mwagemwt systOT Is adopted, bnptamanted and / or amended as the case may be. in 
that case the Employee wOl be fully consulted before any such change is made. 

8. DEVELOPMENTAL REQUIREMEirrS 


Zma^*B** Development Plan (POP) for addressing developmenfal gaps is attached as 


9. OBLIGATIONS OP THE EMPLOYER 

9.1 The Employer shafl- 


0.1.1 


create an enabling environmeni to facflitate efiectiva 
employee; 


performance by the 


9.1.2 


9.1.3 


9.1.4 


provide aoesss to skills development and capacity building opportimHIes; 

work coliaboratively with the Employee to solve problems and generate 
Mlutlons to common problems that may Impact on the performance of the 


w tta request of the Employee delegate such powers reaeontfdy required 

h„ ».. u,_. .. performance objecllvw and 

land 


9.1.6 make avaH^le to the Employee such resources as the Employee may 
ratably require from time to time to assbt him / her to meet the 
performance objeotlves and targets estabifshed in terms of this /^reement 

10. CONSULTATION 


10.1 pie Employer agrees to consult the Empioyea Umeousiy where the eKSfolsing of 
the powers wUI have amongst others- 

10.1.1 a direct effect on the performance of any of the Employee's functions; 


8 
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10.1.2 commit the Employee to imptemont or to give effect to a decision made tw 
the Employer; and 


10.2 


10.1.3 a eubetenUalfinandal effect on the Employer. 

The Employer ^rees to taferm the Em ployee of the outconw of any decfeibns taken 
pufMairt to the exerolse of powers contemplated in 10.1 ae soon as ia preotioabia to 
enable the Employae to lake any necessary acfion without cyay. 


11. MANAOEMENT OF EVAUUATIWI OUTCOMES 


11.1 

11.2 


Tlw evaluation <rf the Employee’s performance wBI form the basis for rewarding 
outstanding performance or conecUng unacceptable performance. 


A p^rmanca bonus of between 6% to 14% of the alMnciusIva annual temunetalton 
package m^ be paid to the Employee In lecogidllon of oulstanding peifonnance to 
be consHtuled ee foSows: 


11.2.1 ^core of 130% to 148% to awarded a performance bonus ranging from 5% to 
and 

^ ^ ^ ^ to^^ ^ *****'* ** awarded a peifonnance bonus ranging from 10% 


11.2.3 


SCORE 

BONUS% 

130 • 133 

6 

134-137 

6 

138-141 

7 

142-146 

8 

148 -148 

8 

160-163 

10 

164-167 

11 

158-161 

12 

182 • 165 

13 

1W-1B7 

^ 14 


.. niH Hs paycauKi w inti employee oasea on ine amount of full 

months employ^, in the event that the evaluation period is not for a foil nnandal 
year sub^t to the following; •. 


1 . That the evaluation period be no lees thane months 

2 . Thrt the empteyse be employed on the last day of the flnaneW year and 

undergo a review during the agreed review period. 

11.3 In the case td uneccepi^e performance, the Employer ehali - 


11.3.1 provide systematio remedial or devetopmental support to flaffl st the 
Employee to Improve his or her performance; and 


11.3,2 after appropriate performance oounselling and having provided iha 
necessary ^Idanra andf or support as wal as rea^bfe time tor 
y prov^itt 111 performance, the Employer may consider steps to temdnate 
the oon^ of employment of the Employee on grounds d unlitnass or 
Inoapacity to carry out his or har duties. 


12. DISPUTE RESOLUTION 
12.1 Any disputes about foa nature of the 
refetas to key responsibilities, prlorttlas, 
provided for, sfiaH be mediated by - 


Employee's performance agreement, whether it 
methods of assessment and/ or any other matter 
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12.1.1 

12.1.2 any other person apfMinted by the MEC. 


of a formal dispute from the Employee; or 


12.1.3 In the case of managers direolly rsoounlabie (o the municipal manager, a 
member of the municipal councH, provided that such meml^ was not part of 
^ evaluation prniel provided for to siib^ublion 27(4)(s) of the wr i nfe l pa l 
Performance RegulationB, 2006, within thirty (30) days of receipt of a formal 
dispute from the employes; 


whose decision shall be fteal and binding on both parties. 

12.2 In the event that the medlailon process contemplated above fails, clause 20 of the 
Contract of Employment shaO triply. 


13. GENERAL 

13.1 p» contents of this agreement and Ihe outcome oS any review conducted in terms of 
Annexure Amay be made avattable to die pubic the Employer. 

13.2 ^thing In ^ agreement dimlnielies the oM^atione, duties or aocounlabllitles of Ihe 
Bmployea In terms of his/ her contract of employmenL or Ihe effects of exisifaig or 
new regulatlona, drcularsi policies, dbeclives or other Instruments. 

^ If’® assessment results of the municipal manager must be sidNnitted to 

the MEC responsible far local government in the relevant fvovince as well as Ihe 
national minister responable for locel govemmanL wllhir* fourteen (14) days rdier Ihe 
conclusion of Ihe assessment. 
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2019/07/^6 



PERFORMANCE PLAN i Tod Pillay (Mtinicipsd Msnsgcr) 
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CE PLAN: Ted Pillay (Municipal Managear) 
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PERFORMANCE PLAN: Ted Piilay (Munidpal Manager) 
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■>niq/n7m-, 



'RMANCE PLAN: Ted Pilb^ (Municipal Manager) 
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